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Study’s Context  

• Fáilte Ireland wanted to ensure that public 
funds spend on culinary training was being 
put to good use.  

• Concerns were expressed by representative 
groups about the shortage of trained 
personnel available to work in restaurants.  

• However, there was no evidence of a skills 
shortage at national level (as per the Expert 
Group on Future Skills Needs’ analysis). 
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Study Objectives 

To identify: 

• The proportion of trainees working in 
occupations related/unrelated to their 
training.  

• The proportion of trainees experiencing 
career progression. 

• The reasons for occupational change. 
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Study Methodology 

• A follow-up survey of those who completed 
culinary training funded by Fáilte Ireland in 
2008 and 2009.  

• The study draws on data from a panel study 
of trainees completing Fáilte Ireland 
supported training. 

• This study provides data on the careers of 
391 trainees from 2008 and 335 trainees 
from 2009. 
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Study Methodology 

• Multi-modal data collection: on-line; postal; 

and via free ‘phone line.  

• 708 questionnaires issued and 216 

completed returns (30.5%). 

• Adjusting for those who could not be 

contacted provides a 51.9% response rate. 

• No bias amongst non-respondents. 

• Data from the respondents was weighted to 

reflect the population’s composition.   
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Findings: Employment & Occupations  
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Findings: Gender & Occupations  
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Findings: Further Education 
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Findings: Employment Profile  
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Findings: Reasons for Not Working as a 
Chef 
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Independent Analysis: EGFSN’s  Nation 
Skills Bulletin 2013 

1. No national level shortage of: hotel, 

restaurant or bar managers; chefs; waiting 

staff; and housekeepers. 

2. For chefs, the numbers moving from 

unemployment to employment was less than 

those moving in the opposite direction. 
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Trend in Chef Employment 2005-2012 
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Trend in Output of Trainees 2005-2015 
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Trend in Employment Permits for Chefs 
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Conclusions  

1. High employment rate (80%) and it improves 

over time. 

2. For those employed, there is a high rate 

(80%) of progression from culinary training 

to working as a chef. 

3. A significant proportion (40%) identified a 

need for further training.  
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Conclusions  

4. The pay and conditions on offer to chefs are 

not commensurate with the aspirations of a 

substantial minority of trainees. 

 

5. Measures to address the level of attrition 

from the occupation fall largely within the 

remit of the sector.  

 

6. The problem is one of retention rather than 

of a general skills shortage.  
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